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Breaking  News 


New  rig  technician  trade  created 


The  Alberta  Apprenticeship  and  Industry  Training  Board  is  pleased 
to  announce  rig  technician  as  the  newest  designated  trade.  Effective 
June  1,  2005,  rig  technician  will  join  more  than  50  trades  and  occupa- 
tions currently  designated  in  Alberta’s  apprenticeship  and  industry 
training  system.  This  means  rig  workers  will  soon  see  more  consistent 
industry  standards,  better  quality  training,  and  improved  workplace 
safety  and  productivity.  Rig  technicians  operate  oil  and  gas  drilling  rigs, 
and  the  trade  will  include  the  work  performed  by  those  with  the  cur- 
rent job  titles  driller,  dcrrickhand  and  motorhand.  For  more  informa- 
tion, visit  www.tradesecrets.org  or  contact  the  nearest  apprenticeship 
and  industry  training  office. 


Trades  offer' chaUenging  and 
interesting  careers 


Talking  With ...  Entrepreneurs  Duane  Mather  and  Debbie  Tercier 

Duane  Mather,  president  and  chief  executive  officer  (CEO)  of  Nabors 
Canada,  is  a certified  heavy  equipment  technician  who  got  his  start  working 
at  Waterous  Detroit  Diesel-Allison  as  a field  mechanic  and  service  manager. 
In  the  early  1980s,  he  began  working  as  a maintenance  manager  for  Nabors 
before  working  his  way  up  to  his  current  position  as  president  and  CEO.  He 
currently  manages  a staff  of  more  than  2,500  under  three  Nabors  companies. 

Duane’s  job  has  taken  him  all  over  the  world,  including  Iran,  South  Africa,  Singa- 
pore and  Japan.  In  addition  to  his  trades  training,  over  the  years  he  has  taken  various 
management  courses  in  law,  finance  and  other  management  principles  to  help  him 
reach  his  goals.  “The  courses  helped  me  not  only  in  my  career  but  also  in  my  per- 
sonal development,”  he  said. 

Debbie  Tercier  is  a certified  parts  technician.  As  executive  general  manager  and  co- 
owner of  Lake  City  Motors  in  Cold  Lake,  Debbie  supervises  a staff  of  24.  For  Deb- 
bie, the  experience  she  gained  in  the  field  is  what  prepared  her  most  for  her 
management  role.  “I’ve  taken  computer  courses  and  all  of  the  management  courses 
that  General  Motors  recommends,  but  what  prepared  me  most  was  the  hands-on 
work  experience,”  she  said. 

Both  Duane  and  Debbie  encourage  others  to  look  into  management  opportumties 
that  are  available  in  their  trades.  “A  management  role  can  be  very  rewarding  if  you 
have  the  drive  and  the  interest,”  said  Debbie. 

continued  on  page  4 


Small  employers  see  big  benefits 
in  training  apprentices 


Bob  Home  is  the  owner  of  Northmoimt  Industries,  a smaE  cabinetry  shop  in  Cal- 
gary that  has  been  hiring  and  training  apprentices  since  die  business  began  23  years 
ago.  Today,  Bob  employs  1 1 staff,  including  four  apprentices.  “Training  apprentices 
is  a key  part  of  our  apprenticeship  system.  If  we  as  employers  don’t  transfer  the 
skills  onto  new  employees,  who  will,”  he  said. 

For  some  employers,  training  apprentices  sounds  like  a lot  of  work  and  they  think 
it  will  end  up  costing  them  money.  “Howeveii  we  can’t  forget  about  the  benefits  that 
employers  get  from  working  with  apprentices”  said  Bob.  “If  you  develop  a good 
working  relationsMp  with  an  apprentice  and  teach  the  techniques  you  know,  that 
apprentice  could  be  with  you  for  years.” 

continued  on  page  4 


^Apprentices  recognized  with 

$169,000  in  schniarships 


Hard  work,  commitment  to  their  trade  and  an  excellent  employer  recommendation 
has  paid  off  for  the  1 69  recipients  of  the  Alberta  Apprenticeship  and  Industry  Train- 
ing Scholarships.  These  $ 1 ,000  scholarships  are  designed  to  recognize 
excellence  and  encourage  recipients  to  complete 
their  apprenticeship  or  occupational  training  programs. 

To  date,  more  than  half  a million  dollars  lias  been 
awarded  to  Alberta’s  apprentices  through  the  scholarship 
fund.  The  scholarships  were  made  possible  through  a 
joint  initiative  between  industry,  the  Alberta 
Apprenticeship  and  Industry  Training  Board,  and 
Alberta  Learning. 

Visit  www.tradcsecrets.org  for 
a complete  list  of  named  scholarships 
and  their  recipients,  or  to  find 
out  more  information  about  the 
Alberta  Apprenticeship  and  Industry 
Training  Board  Family  of  Scholarships. 


Meet  Your  Board  Members 


■ Spotlight  on  ...  New  Members  — . — 

Jeff  Norris  and  John  G.  Bond 

The  Alberta  Apprenticeship  and  Industry  Training  Board  promotes  qual- 
ity and  excellence  in  Alberta’s  workforce  by  encouraging  the  continued 
growth  of  designated  trades  and  occupations  based  on  industry  standards. 

In  this  issue,  we  introduce  you  to  two  board  members:  Jeff  Norris  and 
John  G.  Bond. 

Jeff  Norris,  a certified  welder  and  ironworker 
from  Spruce  Grove,  has  been  appointed  to  rep- 
resent employees  in  designated  trades.  Jeff  is  the 
coordinator  and  training  instructor  for  the 
Alberta  Ironworkers  Apprenticeship  and  Train- 
ing Plan.  He  looks  forward  to  the  challenges  his 
new  role  on  the  Board  will  bring.  “I  hope  I can 
help  improve  the  image  of  trades  and  occupa- 
tions by  promoting  them,  not  as  jobs  but  as 
careers  with  much  to  offer  to  the  futures  of 
Albertans,  young  and  old.” 

Also  appointed  to  represent  employees  in  des- 
ignated trades  is  John  G.  Bond,  a certified  cook 
and  Chef  de  Cuisine  from  Edmonton.  John  is  a 
chef  for  the  Compass  Group  at  King’s  University 
College  and  is  chairman  of  the  Edmonton 
branch  of  the  Canadian  Culinary  Federation. 

“I’m  excited  to  work  with  the  Board  to  meet  its 

goals,  and  to  help  educate  the  public  about  the  

many  opportunities  the  trades  have  to  offer.  The 
apprenticeship  route  is  indeed  a first-choice  career  option,”  he  said. 

Both  Jeff  and  John  believe  Alberta’s  apprenticeship  system  is  the  best 
apprenticeship  and  industry  training  system  in  the  world,  and  diey  look  for- 
ward to  contributing  to  its  future  success  through  their  new  role. 

Watch  for  a spotlight  on  two  additional  board  members,  Don  Bunch  and 
Hal  Williams,  in  the  2005  spring  issue  of  Apprenticeship  Update. 


The  Board  would  like 
to  thank  retiring 
membeMiBob  Genee, 
Craig  Evans,  Marsha 
Cowley  and  Frank 
Duffin  for  their 
dedication  and  hard 
work  over  the  years.  In 
January,  four  new 
members  will  take 
their  place  on  the 
13 -member  board. 
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Jeff  Norris 


John  G.  Bond 
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Youth  Apprenticeship 
Project  kicks  off 

Youth  Apprenticeship  Project  (YAP)  is  a pilot-project  that  allows  junior  liigh 
stutlenre  to  explore  careers  in  the  trades  through  activities  such  as  worksite  visits 
and  skill  demonstrations  hy  certified  tradespeople,  (airrcntly,  YAP  is  being  offered 
in  five  scliools  in  the  Uc  La  Bidie.  High  Prairie  and  Wahascii/Oesmarais  areas, 
and  is  expected  to  expand  to  additional  comnuinitics  in  the  future. 

There  are  currently  more  than  240  students  enrolled  in  the  YAP  program. 
Teachers  and  administrators  with  the  support  of  parents,  industry  and  the  local 
communities  will  work  together  to  help  ensure  the  program's  continued  success. 
Look  for  further  updates  on  YAP  in  future  issues  of  Apprenticeship  Update. 


Students  from  Dr.  Swift  Middle  School  in  Lac  La  Biche  learn  about  the 
electrician  trade. 


RAP  program  opens  doors 

Talking  With  ...Jason  Ellik, 

Heavy  Equipment  Technician  apprentice 

Jason  Ellik  is  a second-year  heavy  equipment  technician  appren- 
tice  who  grew  up  working  on  cars  and  farm  equipment.  This  pas- 
sion led  him  to  explore  the  trades,  and  when  he  was  in  Grade  10, 
he  enrolled  in  the  Registered  Apprenticeship  Program  (RAP)  as  a ^ 
heavy  equipment  technician. 

Now  1 9,  Jason  works  at  Hi-Way  Service  in  Medicine  Hat  and  is 
pleased  to  have  had  an  early  start  on  his  career.  “I  encourage  oth- 
ers  to  look  into  the  RAP  program  because  it  gives  you  a feel  for 
what  the  work  world  is  like  while  you’re  still  in  high  school,”  he  ^ 
explained.  In  October  2003,  Jason  received  a RAP  scholarship 
from  the  Alberta  Apprenticeship  and  Industry  Training  Board  in 
recognition  of  his  commitment  to  his  trade. 

Hi- Way  Service  has  been  very  supportive  of  Jason’s  work.  When 
Jason  won  the  scholarship,  his  shop  foreman  at  the  time,  Aaron 
Winter,  attended  the  ceremony  in  Calgary  with  Jason  to  show  the 
company’s  support.  In  addition,  Hi-Way  Service  pays  Jason’s 
tuition  for  the  technical  training  component  of  his  apprenticeship 
program  if  he  earns  over  a certain  mark. 

Jason  encourages  others  to  consider  the  trades  for  many  rea- 
sons. “An  office  job  was  not  for  me,  and  with  such  a demand  for 
mechanics  I knew  the  trades  were  a good  choice.  The  RAP  pro- 
gram opened  a lot  of  doors  for  me.  It  introduced  me  to  the  trades, 
provided  the  hands-on  learning  opportunities  I prefer,  and  gave 
me  a head  start  on  my  career,”  he  said. 

Jason  is  looking  forward  to  completing  his  apprenticeship  train- 
ing and  continuing  to  work  with  Hi- Way  Service.  He  also  hopes  to 
one  day  open  his  own  business. 
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It’s  all  in 
the  family 


Grande  Prairie  family 
has  three  generations 
of  carpenters 

When  Jack  Durrant  Sr.  became  a certified  carpenter  back 
in  the  early  1950s  he  had  no  idea  his  future  son  and  grandson  would  one  day  fol- 
low in  his  footsteps.  Retired  for  the  last  15  years,  Jack  Sr.  locks  back  on  his 
career  as  a carpenter  with  fond  memories  and  is  proud  to  have  his  son  and  grand- 
son working  in  the  trade.  “I’m  very  happy  they  chose  to  pursue  carpentry,  espe- 
cially since  there  doesn’t  seem  to  be  as  many  new  carpenters  these  days  as  there 
was  back  then,”  he  said. 

Jack  Durrant  Jr.  became  a certified  carpenter  in  1 962.  At  that  time,  his  father 
was  co~ov/ner  of  a company  called  D5cB  Building  Contractors.  Jack  Jr.  decided  to 
join  the  family  business,  and  20  years  later,  he  became  the  co-owner  of  his  own 
company,  HWD  Construction. 

Like  his  fathet;  Jack  Jr.  spent  more  than  40  years  in  the  trade  before  retiring. 
Today,  his  son  Dave  continues  to  work  for  HWD  Construction.  “I  grew  up  around 
carpenters  so  it  seemed  natural  for  me  to  start  working  for  the  company,” 
explained  Dave,  who  became  certified  in  1995.  "I  really  enjoy  working  with  wood 
and  the  finishing  work  that’s  required  in  carpentry  work.  ” 

continued  on  page  4 


RAP  apprentices  celebrated 


^ ^ ^ 

Fifty  of  Alberta’s  Registered  Apprenticeship  Program  (RAP)  apprentices 

were  recently  honoured  by  the  Alberta  Apprenticeship  and  Industry  Training 
Board  at  two  recognition  ceremonies  hosted  by  CAREERS:  The  Next  Gen- 
eration on  October  28  at  NAFF  and  on  October  29  at  SAIT. 

These  50  young  apprentices  each  received  a $1,000  scholarship  to  recog- 
nize their  excellence  and  encourage  them  to  continue  their  apprenticeship 
training  after  high  school  graduation.  Funding  for  the  scholarships  was 
made  possible  by  contributions  from  the  private  sector  and  the  Government 
of  Alberta.  Organizations  contributing  $10,000  or  more  were  given  the 
opportunity  to  name  their  scholarship.  More  information  on  the  scholarship 
and  recipients  is  available  at  www.tradesecrets.org. 

^ / 


strong  LAC  serves  as  a 
role  model  for  others 

Local  Apprenticeship  Committees  (LACs)  are  the  grassroots  of 
Alberta’s  apprenticeship  and  industry  training  system.  They  work  at  the 
regional  level  and  play  an  important  role  in  the  ongoing  development 
and  enhancement  of  their  trade.  Their  primary  role  is  to  keep  up-to- 
date  on  local  activity  in  their  trade  and  make  recommendations  to  their 
Provincial  Apprenticeship  Committee  (PAG)  on  matters  relating  to 
apprenticeship  training  and  certification. 

“The  key  to  successful  LACs  are  strong,  committed  members  who 
want  to  improve  their  trade,”  said  Board  Chair  Brian  Bickley.  “By  join- 
ing your  LAC,  you  are  helping  to  ensure  our  apprenticeship  system  con- 
tinues to  produce  the  qualified  tradespeople  Alberta  is  known  for.” 

The  Edmonton  Carpenter  LAC  is  one  committee  that  is  trying  to  set  a 
good  example  for  other  LACs.  “One  reason  for  our  success  is  how  well 
everyone  works  as  a team,”  said  Allan  Head,  presiding  officer  for  the 
committee.  “Our  members  come  from  different  areas  of  construction 
and  various  organizations,  and  we  regularly  invite  special  guests  to 
attend  our  meetings  and  offer  input  on  issues  affecting  our  trade.” 

Allan’s  advice  for  other  LACs  is  to  meet  often.  “We  meet  two  to  three 
times  a year  but  we  also  have  what  we  call  ‘mini-meetings’  every  couple 
of  months  when  we  get  together  to  mark  exams.  These  extra  meetings 
give  us  a chance  to  discuss  issues  affecting  our  trade  and  ideas  we  have 
for  improvements.”  He  also  recommends  focusing  on  one  project  at  a 
time,  rather  than  trying  to  solve  everything  at  once.  “Once  you  start  to 
see  success,  the  motivation  to  make  other  changes  will  follow.” 

Looking  for  ways  to  promote  your  LAC  whenever  possible  is  also  a 
good  idea,  advises  Allan.  “After  every  meeting  we  send  our  minutes, 
along  with  a cover  letter,  to  50  local  businesses.  We’ve  found  it’s  a great 
way  to  keep  the  businesses  in  our  area  aware  of  our  committee  and  the 
work  we  are  doing  to  help  improve  our  trade.” 

The  LAC  is  also  committed  to  promoting  the  trades  in  general.  'They 
helped  arrange  for  Apprenticeship  and  Industry  Training  to  have  a 
booth  at  the  Edmonton  Home  and  Garden  Show,  something  that  has 
continued  each  year.  They  also  organized  Let's  Play  House  in  1997,  an 
event  in  a major  Edmonton  mall  that  brought  together  members  from 
various  trades  to  build  playhouses  for  children,  with  the  proceeds  of  the 
raffle  going  to  the  Rainbow  Society  of  Alberta.  “These  events  are  a 
great  way  to  raise  public  awareness  of  the  trades  and  we  look  forward 
to  exploring  opportunities  like  this  in  the  future,”  said  Allan. 

For  more  information  about  LACs  or  to  find  out  how  you  can  join 
the  committee  in  your  area,  contact  the  nearest  apprenticeship  and 
industry  training  office.  It  is  involvement,  dedication  and  teamwork 
that  keeps  Alberta’s  trades  strong. 


Special  Edition 


Alberta  Apprenticeship 
and  Industry  Training 
Excellence  through  training  and  experience 


The  Alberta  Apprenticeship  and  Industry  Training  Board  Salutes  Skills  Canada 


Industry  recognizes  benefits  of 
participating  in  Skills  Canada  events 

Talking  With  ...  Ray  Jeffery,  Finning  (Canada) 

Skills  Canada  offers  many  opportunities  for  industry  to  get  involved  with  various 
competitions  and  events.  Finning  (Canada)  chose  to  get  on  board  earlier  this  year 
when  the  heavy  equipment  technician  trade  became  one  of  the  trades  represented  at 
the  competitions.  “We  are  very  involved  in  promoting  the  trades  and  are  committed 
to  doing  everything  we  can  to  assist  with  related  projects,”  said  Ray  Jeffery,  manager 
of  learning  and  development. 

Finning  (Canada)  not  only  provided  a contest  sponsorship  of  $5,000  and  supplied 
equipment  and  material  for  the  competition,  but  they  also  helped  to  organize  the 
event.  In  addition,  during  the  Career  Path  Showcase  they  rented  booth  space  to  pro- 
mote the  trades  and  gave  out  commemorative  plaques  to  all  the  participants  In  the 
heavy  equipment  technician  competition. 

“I  would  encourage  other  companies  to  get  involved  with  organizations  like  Skills 
Canada  because  industry  cannot  sit  back  and  wait  for  someone  else  to  take  the 
lead,”  said  Ray.  “We  will  be  short  of  qualified  tradespeople  in  the  foreseeable  future, 
so  why  not  grow  our  own  through  the  apprenticeship  system?” 

continued  on  page  3 


The  road  to  Helsinki 


Message  from  the  Board  Chair 


This  Special  Edition  insert  to  the 
Fall/Winter  2004  issue  of  Apprentice- 
ship Update  is  about  Skills  Canada 
and  the  important  work  it  does  to 
promote  trade  and  technology-based 
careers  to  young  people.  In  addition 
to  their  competitions,  Skills  Canada 
has  many  other  activities  and  events 
that  encourage  young  people  to  leam 
more  about  the  opportunities  that 
trade  and  technology-based  careers 
have  to  offer.  We  will  highlight  some 
of  these  events  in  this  insert  and  pro- 
vide contact  information  for  those  of 
you  who  would  like  to  learn  more 
about  how  to  get  involved. 


Alberta  is  thrilled  to  be  hosting  the 
next  national  Skills  Canada  Competi- 
tion in  Edmonton  in  2005  and  the 


WorldSkilis  Competition  in  Calgary  in 
2009.  These  competitions  prepare 
young  people  for  their  careers  by 


teaching  them  the  leadership,  team- 
work and  problem-solving  skills  that 
will  help  tliem  succeed.  The  result  is  a 
number  of  well-trained,  well-prepared 
young  people  that  can  help  meet  the 
growing  needs  of  industry. 

On  behalf  of  the  Alberta  Appren- 
ticeship and  Industry  Training  Board 
and  all  members  of  our  industry  net- 
work, I would  like  to  sincerely  thank 
Skills  Canada  for  their  work  in  pro- 
moting the  trades  to  young  people. 
Congratulations  on  all  you  have 
accomplished,  and  best  of  luck  for 
another  great  year. 

Brian  Bickley,  Chair 

Alberta  Apprenticeship  and  Industry 

Training  Board 


Trainers,  experts  and  family  help  prepare  bricklayer 
apprentice  for  WortdSkiffs  Competition 

^ Tomjorensen.  ajhixd-year  bricklayer  apprentice,  is  looking 
forward  to  seeing  how  he  will  stack  up  against  bricklayers 
from  around  the  world  when  he  competes  at  the  World- 
Skills  Competition  in  Helsinki,  Finland,  in  May  2005.  “1 
think  it’s  going  to  be  a great  experience  to  compete  at  the 
international  level.”  said  Tom,  a former  Registered  Appren- 
ticeship Program  (RAP)  student. 

To  help  Tom  prepare  for  the  big  event,  a team  of  expert 
bricklayers  has  come  together  to  offer  their  support  and 
advice.  Members  of  this  team  include  Tom’s  fathei;  a former 
bricklayei;  his  employei;  K.  Hanson  Masonry  in  Edmonton, 
the  Alberta  Masonry  Contractors  Association,  and  Ken 
Nagy,  Tom’s  bricklayer  instructor  at  NAIT.  Ken  has  been 
involved  with  Skills  Canada  competitions  for  five  years  as  a 
volunteer  and  technical  advisor.  “We  should  have  the  draw- 
ings for  the  event  soon  so  I am  looking  forward  to  helping 
Tom  analyze  the  information  and  figure  out  his  strategy,” 
said  Ken. 

Over  the  next  few  months,  Tom  plans  to  work  on  several 
projects  to  help  him  continue  to  develop  his  skills.  “Brick- 
layers in  Finland  use  different  materia!  than  we  do  here  in 
Canada.  With  the  help  of  everyone  around  and  the  technical 
bricklaying  expert  Fm  working  with  oat  East,  I hope  to  get 
: the  materials  they  me  in  Finland  sent  to  me  so  I can  praaice 
I working  with  them  before  the  competitions”  he  said. 

I Tom  is  currently  working  in  Whitehorse  helping  build  a 
I large  recreation  centre.  Once  he  rerams  home  to  Edmonton, 

I he  plans  to  complete  a couple  of  projects  by  Cliristmas,  and 
I then  another  one  before  March.  He  encourages  other  young 
I people  to  look  into  the  opportunities  that  the  skills  comped- 
! tions  have  to  offer.  “These  competitions  are  a great  way  to 
showcase  your  skills,”  he  said.  “They  give  you  somethii^  to 
strive  fon” 

Ken  couldn’t  agree  more.  “The  skills  competitions  are  an  excellent  way  to  get  our  young 
people  involved  in  the  trades  and  to  prepare  them  for  their  careers.  Tom  is  a great  example  of 
that.  He’s  only  21  but  he’s  nearly  finished  his  apprenticeship  training  and  he  has  a good 
chance  of  doing  weE  at  the  WorldSkilis  Competition  in  a few  months.” 


What  is  Skills  Canada? 


Did  you  know? 

• Nearly  40  countries  participate  In  the  WorldSkilis  Competitions 

• WorldSkilis  Competitions  are  held  every  two  years 

• Canada  joined  the  WorldSkilis  Competitions  in  1990 

• Since  1991,  approximately  30  Alberta  tradespeople  have  competed  at  the 
world  level 


U reated  in  1 989,  Skills  Canada  is  a non-profit  organization  that  encourages 
young  people  to  make  careers  in  trades  and  technologies  their  first  choice. 
Through  its  partnerships  with  business,  government  and  educational 
institutions,  Skills  Canada  develops  programs  and  dubs  for  students  in  junior 
and  senior  high  school,  and  competitions  for  students  in  high  school,  college, 
university  and  apprenticeship  programs. 

Each  year,  the  provincial  and  territorial  offices  of  Skills  Canada  work  with  the 
national  office  to  organize  Olympic-style  skills  competitions.  In  Alberta,  top  high 
school  students  and  apprentices  across  the  province  compere  in  local  competitions. 
Winners  are  then  invited  to  the  provincial  competition,  and  if  they  score  well  they 
may  qualify  to  compete  in  the  national  and  worldwide  skills  competitions.  These 
competitions  increase  awareness  of  careers  in  trades  and  technologies,  and  provide 
an  opportunity  for  young  Canadians  to  test  their  skills  against  other  top  students  in 
their  provinces,  throughout  Canada  and  around  the  world. 

For  more  information  about  Skills  Canada,  contact  the  national  office  at 
(819)  771-7545,  or  visit  the  Skills  Canada  website  at  www.skillscanada.com. 
Skills  Canada-Alberta  can  be  reached  at  (780)  493-2630. 


Calgary  to  host 
WorldSkilis 
Competition  in  2009 

The  world  is  coming  to  Calgary!  In  Septem- 
ber 20Q9,  hundreds  of  young  people  and 
their  teachers  and  trainers,  from  more  than 
40  countries,  will  gather  in  Calgary  to  com- 
pete in  over  40  different  trade  and  technol- 
ogy areas.  The  only  event  of  its  kind  in  the 
world,  the  WorldSkilis  Competition  is  an 
Oiympic-style  competition  that  allows  students  to  challenge  themselves  against 
demanding  international  standards  and  test  their  skills  against  top  young  people 
from  around  the  world, 

“After  months  of  hard  work  by  the  bid  committee,  and  with  support  of  our 
partners  and  sponsors,  we  have  come  out  on  top  and  could  not  be  happier,”  said 
Guy  MaOabone,  chair  of  Canada’s  Bid  Organizing  Committee  for  the  World- 
Skills  event.  “We  are  looking  forward  to  showing  the  world  the  hospitality  of 
Canadians  and  showcasing  the  finest  young  talent  that  the  world  has  to  offer  in 
skilled  trades  and  technologies.” 

continued  on  page  2 
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Former  SkiUs  Canada 
competitor  stays  involved 

Talking  With ...  Chad  McConnell, 
journeyman  automotive  service  technician 

Chad  McConncli  got  involved  with  Skills  Canada  in  2000  when  he  was  in 
the  final  year  of  his  automotive  service  technician  (AST)  apprenticeship 
training.  Now  25  and  a certified  AST,  Chad  is  no  longer  eligible  to  compete 
in  the  competitions  because  of  age  — but  that  doesn’t  stop  him  from  staying 
involved. 

“I  continue  to  volunteer  with  Skills  Canada  because  it’s  my  way  of  giving 
something  back,”  he  said.  “As  a competitor  I was  given  life  experiences  5 
would  have  never  had  otherwise,  like  traveling  to  South  Korea  and  France  to 
compete  against  top  apprentices  in  the  world.  It  was  an  awesome  opportu- 
nity and  I encourage  others  to  participate  because  it’s  a great  way  to  develop 
your  skills.  The  competitions  really  taught  me  to  push  myself  and  learn  more 
about  my  trade.” 

Chad  has  been  a judge  for  the  AST  competition  and  a member  of  the 
Provincial  Technical  Committee  for  the  trade  since  2002.  As  a member  of  the 
Provincial  Technical  Committee,  Chad  helps  set  standards,  design  projects 
for  tile  competitions,  and  assists  during  the  competition  days.  He  also  trav- 
elled to  Switzerland  as  a trainer  for  AST  participant  Nathanial  Ouelette, 
who  finished  7th  in  the  WorldSkills  Competition  in  Switzerland  in  2003. 

As  a competitor,  Chad’s  Skills  Canada  history  includes  winning  the  gold 
medal  at  the  Provincial  Skills  Competition  in  2000  and  the  gold  medal  at  the 
Canadian  Skills  Competition  later  that  year.  In  2001,  he  represented  Canada 
at  the  WorldSkills  Competition  in  South  Korea,  where  he  placed  14th  in  the 
world. 

Chad  plans  to  continue  volunteering  with  judging  and  as  a member  of  the 
AST  Provincial  Technical  Committee.  He  is  looking  forward  to  the  provin- 
cial and  national  Skills  Canada  events  that  will  be  held  in  Edmonton  in  June 
2005.  “If  I can  help  other  young  people  get  the  same  benefits  out  of  Skills 
Competitions  that  I did,  I will.  It’s  very  rewarding,”  he  said. 


Edmonton  to  host  2005 
Canadian  Skills  Competition 


The  Canadian  Skills  Competition  is 
coming  to  Edmonton’s  Northlands 
Agricom  on  June  4 and  5,  2005.  The 
annual  competition,  which  began  in 
1993,  brings  together  more  than 
400  young  people  from  across 
Canada  to  compete  in  over  40 
trades  and  technologies. 

“The  Canadian  Skills  Competition 
provides  an  opportunity  for  young 
Canadians  to  experience  the  future 
available  to  them  in  skilled  trades 
and  technologies,”  said  Terry 
Cooke,  president  of  Skills  Canada 
and  dean  of  the  NAIT  School  of 
Business.  “It  is  a fantastic  visual 
event  where  youth  can  explore 
meaningful  and  rewarding  career 
options  they  may  not  have  previ- 
ously considered.” 

Just  ask  Menno  Vanderlist,  gold 
medallist  in  IT  and  Network  Sup- 
port at  the  Canadian  Skills  Compe- 
tition in  Winnipeg  in  2004.  “The 
Canadian  Skills  Competition  has 
been  an  experience  that  opened  up 
my  understanding  to  the  full  range 
of  skilled  trades.  The  competition 
not  only  challenged  me  on  my  own 
skills,  but  it  also  allowed  me  to 


understand  the  many  different  skills 
needed  in  a variety  of  skilled  careers. 
Winning  a gold  medal  at  the 
national  competition  allows  me  to 
move  on  to  the  international  World- 
Skills  Competition  in  May  2005  in 
Helsinki,  Finland,  joining  the  other 
Canadian  medallists  on  Team 
Canada.  In  training  for  both  the 
national  and  international  events,  I 
have  been  able  to  learn  a lot  about 
my  trade  and  many  others.” 

Skills  Competitions  provide  par- 
ticipants with  hands-on  work  expe- 
rience and  raise  awareness  of  the 
value  in  skilled  trades  and  technol- 
ogy careers.  The  success  of  the  com- 
petitions is  due  to  the  dedication 
and  commitment  of  volunteers, 
staff,  sponsors  and  partners.  “With- 
out support  from  the  Canadian 
community.  Skills  Canada  would 
not  be  able  to  offer  such  a broad 
range  of  contest  categories,”  said 
Brian  Pardell,  executive  director  for 
Skills  Canada  Alberta. 

For  more  information  about  the 
Canadian  Skills  Competition,  or  to 
find  out  how  you  can  get  involved, 
visit  www.skiliscanada.com. 


Landscapf  parcener  joins 
skills  comaetitian 

The  landscape  gardener  trade  is  the  newest  trade  to  be  added  to  Skills 
Canada  Competitions  — and  industry  support  is  needed  to  ensure  its  suc- 
cess. If  you  are  a journeyperson  landscape  gardener  interested  in  becoming 
a member  of  the  Skills  Canada  Alberta  Provincial  Technical  Committee  for 
this  trade,  or  if  you  would  like  to  assist  with  project  design,  help  arrange  the 
use  of  equipment  and  material,  or  manage  the  event  area  on  competition 
days,  we  need  you.  The  donation  of  competition  supplies,  such  as  topsoil, 
brick/stone  and  plant  products,  is  also  required.  Contact  Andrew  Rivet  at 
(780)  493-2637  for  more  information.  Skills  Canada  Alberta  is  also  looking 
for  participants  to  compete  in  this  event.  If  you  know  a landscape  gardener 
apprentice  under  the  age  of  22,  encourage  them  to  get  involved  with  the 
competition. 


Upcoming  Skills  Canada  Events 

• 1 3th  Annua!  Provincial  Skills  Competition 
Northlands  Agricom,  Edmonton,  Alberta 
June  1 and  2,  2005 

• Young  Women  Exploring  the  Trades  and  Technologies  Conference 
Northlands  Agricom,  Edmonton,  Alberta 

June  1, 2005 

• llth  Annual  Canadian  Skills  Q^mpetition 
Northlands  Agricom,  Edmonton,  Alberta 
June  4 and  5,  2005 

• The  Career  Path  Showcase  and  the  junior  and  senior  high  schtK)!  tours 
will  take  place  during  June  1 -5,  2005 

J 


Calgary  to  host  WorldSkills . . . continued  from  page  1 

Support  for  the  Canadian  bid  came  from  industry,  gov- 
ernment and  volunteers  from  across  the  country,  “With- 
out the  support  of  each  of  these  groups  and  the  hard 
work  of  the  bid  committee,  Canada  would  have  missed 
this  excellent  opportunity  to  showcase  the  country’s 
beauty  and  its  commitment  to  skilled  trades  and  technol- 
ogy careers,”  said  Frangois  Belisle,  national  executive 
director  of  Skills  Canada.  “We  thank  everyone  who 
helped  make  this  event  possible.” 

Even  though  the  2009  competition  is  five  years  away, 
the  work  to  organize  an  event  of  this  size  is  already 
underway.  Partnerships  are  being  secured,  plans  are  being 
made  and  promotion  has  begun.  The  goal  is  to  create  a 
world-class  competition  that  will  be  remembered  for 
years  to  come.  “The  2009  WorldSkills  Competition  will 
demonstrate  to  the  world  the  expertise  of  Canadian  busi- 
ness and  industry,  its  training  and  educational  institu- 
tions, and  the  potential  of  its  young  people  to  be  the 
leaders  of  tomorrow  in  a global  economy,”  said  Terry 
Cooke,  president  of  SkiUs  Canada  and  dean  of  the  School 
of  Business  for  NAIT.  “We  look  forward  to  a successful 
event  that  will  make  everyone  proud.”  For  more  infor- 
mation about  the  2009  WorldSkills  Competition,  visit 
www.worldskillscanada2009.com. 


Volunteers  needed 


Skills  Canada  Alberta  needs  more  volunteers! 
With  Edmonton  hosting  the  provincial  and 
national  skills  competitions  in  June  2005,  the 
need  for  volunteers  is  critical.  Employers,  stu- 
dents, apprentices,  journeypeople,  instructors 
and  members  of  the  public  are  all  welcome.  If 
you  have  an  interest  in  encouraging  youth  to 
consider  the  trades,  Skills  Canada  Alberta  needs 
you. 

There  are  many  areas  where  volunteers  are 
needed.  You  could: 

• assist  with  registration 

• help  lead  the  junior  and  senior  high  school 
tours 

• speak  at  the  Young  Women  Exploring  the 
Trades  and  Technologies  Conference 

• organize  exhibitions  in  the  Career  Path 
Showcase 

• provide  trade  demonstrations  for  students 
touring  the  site 

• become  a judge  for  the  competitions 
Provincial  Technical  Committee  volunteers 


are  also  needed.  These  volunteers  help  ensure 
the  events  are  organized  properly  and  all  of  the 
materials  are  available  on  the  day  of  the  event. 
They  are  also  involved  in  planning,  writing  the 
event  rules  and  helping  on  the  day  of  the  event. 
Skills  Canada  Alberta  is  currently  seeking 
Provincial  Technical  Committee  volunteers  for 
the  following  competitions; 

• Carpenter 

• Cabinetmaker 

• Bricklayer 

• Auto  Body  Repair 

• Sheet  Metal  Worker 

• CNCyPrecision  Machining 

• Millwright 

• Electrician 

• Small  Engine  Repair 

• Landscape  Gardener 

If  you  or  someone  you  know  may  be  inter- 
ested in  getting  involved  with  Skills  Canada 
Alberta  events,  visit  www.skillsatberta.com  or 
call  (780)  493-2630  for  more  information. 


Update  Apprenticeship  News 


Special  Edition — smils  Canada 


Industry  Recognizes  Benefits  of  Particiliating  ...  continued  from  page  1 

l-'iiming  (Canada)  is  oin;  of  approximately  1 50  Alberta  companies  that  provide 
funding,  equipment  and  volunteers  to  help  ensure  the  success  of  the  Skills  Cttmpcti- 
tions  in  Alberta.  Here’s  how  some  other  companies  and  training  institutions 
showed  their  support  during  the  2004  Provincial  Skills  Canada  Competition: 

• Garland  Canada  supplied  stoves  for  the  cooking  competitions 

• First  Truck  supplied  vehicles  for  the  heavy  equipment  technician  competitors 

• Marvel  College  supplied  more  than  100  mannequin  heads  for  the 
hairstyling  event 

• NAIT  donated  more  than  lOOcomputers 

• Suncor  was  the  contest  sponsor  for  Worksite  Safety 

If  you  are  interested  in  finding  out  more  about  how  your  company  or  organiza- 
tion can  get  involved  with  Skills  Canada  competitions  or  their  other  events  that 
promote  the  trades  to  elementary,  junior  and  senior  high  school  students,  visit  the 
Skills  Canada  Alberta  website  at  www.skillsaibcrta.com  or  phone  (780)  493-2630. 


Get  involved  with  Skills  Canada-Alberta’s 
technical  committees  and  Judging 


Skills  Canada  Albcna  has  more  than  30 
event  areas  that  each  require  a committee 
of  professionals  from  industry  and  train- 
ing providers  to  design  projects,  set  stan- 
dards, organize  materials  and  equipment, 
recruit  judges,  and  manage  their  event 
areas  on  the  days  of  competition.  These 
members  belong  to  the  trade's  Provincial 
Technical  Committee. 

“Provincial  Technical  Committee 
Members  are  volunteers  >vho  meet  twice 
a year  to  design  every  asp>ect  of  the  proj- 
ect participants  will  complete  during  the 
competition,”  said  Brian  Pardell,  execu- 
tive director  for  Skills  Canada  Alberta. 
"Projects  are  designed  to  challenge  the 
skill  levels  of  high  school  students  and 
_api>rentices,  as  .rn.Q5.r_e.ye:nt5  offer  both 
levels  of  competition.” 

The  challenge  for  the  committees  is 
determining  just  how  difficult  the  proj- 
ects should  be.  The  projects  test  the  com- 
petitors but,  at  the  same  time,  must 
ensure  they  are  not  beyond  the  competi- 
tors’ capabilities.  To  achieve  tins  balance, 
the  design  of  the  high  school  project  is 
directly  linked  to  the  Career  and  Technol- 
ogy Studies  curriculum  taught  in  the 
Alberta  school  system.  The  post-second- 
ary project  is  more  advanced  to  appropri- 
ately challenge  apprentices. 

Tony  Lovell,  a manager  with  Alberta 
Apprenticeship  and  Industry  Training 
and  a certified  carpentei;  has  been  volun- 
teering as  a Skills  Canada  Alberta  Provin- 
cial Technical  Committee  Member  for 
seven  years  and  encourages  others  to  get 
involved.  “One  of  the  main  reasons  1 got 
involved  with  the  Provincial  Technical 


Did  you  know? 


• Approximately  650  competitors  took  part  in  the  2004  Provincial 
Skills  Competition  in  Edmonton. 

• There  were  350  volunteers  who  helped  with  the  2004  Provincial 
Skills  Competition.  This  included  more  than  300  Provincial  Technical 
Committee  members  and  judges,  30  student  volunteers,  and 
numerous  speakers  for  the  Young  Women  Exploring  the  Trades 
and  Technologies  Conference. 

• More  than  1 50  Alberta  companies  donated  funds,  equipment  and 
other  support  to  help  with  the  2004  Provincial  Skills  Competition. 


Meet  your  Team  Canada 
competitors  from  Alberta 

Five  Albertans  will  be  heading  to  Helsinki,  Finland,  in  May  2005  to 
represent  Canada  at  the  WorldSkllls  Competition.  This  will  be  the  first 
time  for  each  of  them  to  compete  at  the  world  level.  Here's  what  they 
had  to  say: 


Curtis 


Committee  was  that  I saw  a great  poten- 
tial in  our  high  school  students  and 
young  apprentices.  I saw  a need  to  create 
more  exposure  for  these  young  people 
and  the  Provincial  Technical  Committee 
was  one  place  I could  contribute  to  that," 
he  said.  “Many  young  people  need  to  see 
other  young  people  excel  to  help  them 
decide  whether  a trade  is  right  for  them. 
The  main  reward  I get  from  this  is  seeing 
these  young  people  compete  with  their 
peers  and  excel  in  their  trade.  The  smiles 
that  are  on  their  faces  when  they  step  up 
on  the  podium  and  the  comments  from 
the  spectators  and  parents  at  the  event 
last  forever.  It  only  takes  a few  hours  of 
my  time  for  the  many  rewards  you  get 
during  and  after  the  eyents.^, 

Ed  Friesen  agrees.  A senior  manager 
with  Alberta  Apprenticeship  and  Industry 
Training  and  a certified  welder  who  has 
been  involved  with  Skills  Canada  compe- 
titions since  they  began  in  Alberta,  Ed 
has  been  a judge,  supervised  the  judging 
process  and  helped  set  criteria  for  judging 
in  the  welding  competition.  “I  encourage 
other  joumeypersons  to  participate  on  a 
technical  committee  and  as  a judge 
because  it’s  a great  way  to  encourage  our 
youth  to  continue  in  the  trades  and  to 
give  something  back  to  our  training  sys- 
tem.” 

Skills  Canada  Alberta  currently  has 
more  than  250  volunteer  judges  and 
Provincial  Technical  Committee  Mem- 
bers, but  more  industry  support  is  need- 
ed. For  more  information  or  to  find  out 
how  you  can  get  involved,  contact 
Andrew  Rivet  at  (780)  493-2637. 


Name:  Curtis  Ritchie,  21 

Trade:  Third-year  welder  apprentice 

Employer  Ritchie  Brothers  Construction  in  Silver  Valley, 

northwest  of  Grande  Prairie 

Medals  won:  One  gold  medal  at  provincial  level,  one 
gold  medal  at  national  level 

Looking  forward  to  most  The  amazing  experience  of 
it  all.  It's  such  a great  honour  to  be  a member  of  Team 
Canada. 

Greatest  strength:  I always  try  to  do  my  best. 

Best  advice  received  so  far:  Have  pride  in  your  work. 
Message  for  Team  Canada  teammates:  Work  hard. 
Practice.  The  competition  will  be  here  before  we  know  it. 


Name:  Tom  Sorensen,  21 

Trade:  Third-year  bricklayer  apprentice 

Employer  K.  Hansen  Masonry  in  Edmonton 

Medals  won:  One  gold  medal  and  two  silver  medals  at 

provincial  level,  one  gold  medal  and  one  silver  medal  at 

national  level 

Looking  forward  to  most  Enjoying  the  experience. 
Greatest  strength:  I work  well  under  pressure  and  I'm 
not  afraid  of  hard  work. 

Best  advice  received  so  fan  Don't  be  ahaid  to  hear 
someone  else's  ideas.  You  always  need  to  be  willing  to 
learn  from  others  no  matter  how  old  you  are  or  how 
much  experience  you  have. 

Message  for  Team  Canada  teammates:  Work  hard,  be 
prepared,  and  hopefully  we  will  all  do  well. 


Name:  Jarred  Wegner,  21 

Ikade:  Tiiird-year  automotive  service  technician 

apprentice 

Employee  Arena  Auto  in  Edmonton 

Medals  won:  Three  gold  medals  at  provincial  level,  one 

gold  medal  at  national  level 

Looking  forward  to  most  Meeting  all  the  people  wtio 
win  be  there. 

Greatest  strength:  My  confidence. 

Best  advice  received  so  fan  Don't  worry  about  what 
everyone  else  is  doing.  Someone  else  could  be  ahead  of 
you  but  that  doesn't  mean  he  or  she  will  win.  Just  focus 
on  yourself  and  do  the  best  you  can. 

Message  for  Team  Canada  teammates:  Train  hard  and 
have  fun. 


Name:  Menno  Vanderlist,  19 

Technological  field:  IT  and  network  support 

Program  currently  attending:  Third  year  of  Network 

Engineering  Technology  program  at  SAIT 

Medals  won:  One  gold  medai  at  provincial  level,  one 

gold  medal  at  national  level 

Looking  forward  to  most:  Participating  in  an 

Internationa!  competition  with  the  top  students  in 

the  world. 

Greatest  strength:  Thorough  understanding  of  how 
computers  work  and  excellent  troubleshooting  skills. 
Best  advice  received  so  far:  Relax,  have  fun  and  don't 
get  too  stressed. 

Message  for  Team  Canada  teammates:  let's  get  as 
many  medals  as  we  can! 


Calvin 


Name:  Calvin  Ages,  21 

Tkade:  Third-year  cabinetmaker  apprentice 

Empioyen  Artistic  Stairs  in  Calgary 

Me^ls  won:  One  gold  medal  at  provincial  level,  one 

gold  medal  at  national  level 

Looking  forward  to  most:  The  challenges  ahead  and 
the  experience  of  traveling  to  another  country  and 
meeting  new  people. 

Greatest  strength:  I am  a perfectionist. 

Best  advice  received  so  fan  Concentrate  on  one  thing 
at  a time. 

Message  for  Team  Carsada  teammates:  Try  not  to  get 

discouraged  or  distracted  by  what  others  are  doing.  Stay 
focused  and  you  will  do  fine. 
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Tours  give  junior  and  senior  high 
school  students  a taste  of  the  trades 


Skills  C'an.ula  Alhcrt.t  s junior  and  senior  liinli  school  tours 
give  Alberta  students  the  chance  to  explore  more  than  30 
career  options  umler  one  roof.  Presented  in  conjunction 
witli  the  Provincial  Skills  Clompetitions  each  year  in  Kdmon- 
ton,  the  tours  include  a short  presentation  and  allow  stu- 
dents an  opportunity  to  explore  the  event  site.  They  can 
watch  other  students  competing,  try  their  talents  at  the 
hands-on  demonstrations  available  at  each  event  site,  anti 
visit  the  exhibitors  in  the  C'^areer  Path  Showcase. 

'‘Our  junior  and  senior  high  school  tours  continue  to 
increase  awareness  of  careers  in  the  trades  .md  technology- 
based  fields  among  students,”  said  Cihris  Browton,  commu- 
nications coordinator  for  Skills  Oanada  Alberta.  “We  have 
received  excellent  feedback  from  many  t>f  our  participating 
schools  and  we  will  continue  to  offer  the  tours  as  long  as 
students  are  interested.” 

In  May  2004,  Mistassiniy  School  in  Wabasca  sent  26  stu- 
dents to  take  part  in  the  tours  in  Edmonton.  Robb  Sulava, 
guidance  counsellor  for  Mistassiniy  School,  said  the  event 
had  a positive  impact  on  the  students.  “They  were  able  to 
see  the  very  sophisticated  projects  completed  by  competitors 
their  own  age,”  he  said.  “Some  students  mentioned  that 
they  would  like  to  register  in  apprenticeship  programs  after 
going  through  the  tour.” 

To  find  out  how  you  can  sign  up  for  one  of  the  junior  or 
senior  high  school  tours,  visit  the  Skills  Canada  Alberta 
website  at  www.skillsalberta.com  or  call  (780)  493-2630. 


Career  Path  Showcase 
helps  employers  and 
organizations  reach  youth 


Albcrra-bascd  companies, 
schools  and  organizations 
can  reach  thousands  of 
youth  through  the  Career 
Path  Showcase,  an  annual 
trade  show  event  held  dur- 
ing the  Provincial  Skills 
Competitions  in  Edmon- 
ton. What  makes  next  year 
unique  is  that  Edmonton  is 
also  hosting  the  Canadian 
Skills  Competition  in  June 
2005.  This  means 
exhibitors  will  have  four 
days  to  promote  their  com- 
panies or  programs  to 
those  attending  the  event. 

“The  Career  Path  Show- 
case is  one  more  way  to 
promote  the  trades  to 
Alberta’s  youth,”  said  Bri- 
an Pardell,  executive  direc- 
tor of  Skills  Canada  Alber  - 


ta. “By  reserving  a booth  at 
this  event,  your  company, 
school  or  organization  will 
have  the  chance  to  promote 
employment  opportunities 
to  thousands  of  young  peo- 
ple from  around  the 
province,  to  showcase  your 
company’s  products,  servic- 
es and  initiatives,  and  to 
network  with  the  members 
of  industry  and  the  training 
program  coordinators  in 
attendance.” 

The  deadline  for 
registration  is  March  31, 
2005.  Exhibitor  space  is 
limited.  For  more  informa- 
tion, visit  the  Skills  Canada 
Alberta  website  at 
www.skillsalbcrta.com  or 
call  Tanya  Wold  at 
(780)  493-6625. 


Hiring  apprentices  makes  good  business  sense. 
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A CAREER  YOU  CAN  BUILD  ON. 
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Conference 
helps  young 
women  explore 
the  trades 


The  Young  Women  Exploring 
Trades  and  Technologies  Confer- 
ence is  a one-day  event  that  gives 
young  women  from  Alberta  high 
schools  the  opportunity  to  explore 
careers  in  trades  and  technology.  Held 
during  the  Provincial  Skills  Competi- 
tion each  year  in  Edmonton,  the  event 
features  keynote  speakers,  team  aaiv- 
ities,  hands-on  demonstrations  and 
tours  of  more  than  30  competition 
areas.  Guest  speakers  and  industry 
mentors  also  share  their  experiences, 
answer  questions,  and  participate  in 
round-table  discussions. 

“Our  Young  Women  Exploring 
Trades  and  Technologies  Conference 
is  an  excellent  way  for  young  women 
to  test  the  water  when  it  comes  to 
careers  in  the  trades  and  technology- 
based  fields,”  said  Brian  Pardell, 
executive  director  for  Skills  Canada 
Alberta.  “We  look  forward  to  recruit- 
ing more  women  to  speak  at  the  con- 
ference so  they  can  share  their  success 
stories  and  encourage  more  young 
women  to  consider  the  trades  or  tech- 
nologies for  their  careers.” 

For  more  information  about  the 
conference  or  to  find  out  how  you 
can  get  involved,  contact  the  event 
coordinator,  Tanya  Wold,  at 
(780)  493-6625. 


Boat  and  toboggan 
faces  help 
introduce  youth 
to  the  trades 

Brian  Pardell,  executive  director 
for  Skills  Canada  Alberta,  sees 
many  benefits  to  getting  young 
people  to  think  about  careers  in 
the  trades  early  on.  “A  significant 
portion  of  Alberta’s  population 
will  retire  in  the  next  five  to  10 
years.  As  a result,  labour  shortages 
in  the  skilled  trades  are  forecasted. 
We  need  to  find  more  ways  to  get 
our  youth  thinking  about  the 
trades  as  a first-choice  career 
option,”  he  said.  “Skills  Canada’s 
events  not  only  raise  awareness  of 
the  opportunities  the  trades  have 
to  offer,  but  they’re  also  a lot  of 
fun.” 

Skills  Canada  Alberta's  annual 
cardboard  boat  and  toboggan 
races  are  two  examples.  Aimed  at 
junior  and  high  school  students, 
these  events  require  students  to 
work  as  a team  to  build  the  boats 
and  toboggans,  and  then  use  them 
in  a race.  Like  the  skills  competi- 
tions, the  experience  of  these  races 
helps  youth  develop  their  skills 
while  strengthening  their  leader- 
ship, teamwork  and  problem-solv- 
ing abilities. 

The  cardboard  boat  races 
are  held  in  Edmonton  and 
Calgary  in  November,  and 
toboggan  races  in  February. 
For  more  information,  visit 
www.skillsalberta.com  or 
contact  Andrew  Rivet  at 
(780)  493-2607. 
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I pcoming  provincial  apprenticeship 
itttnnritlee  (PAC)  meetings. 

Contact  the  secretary  for  more  information.  The  contact  number  for 
all  secretaries  is  (780)  427-4601 

Trade  Date  (subject  to  change) 

Motorcycle  Mechanic  January  13 

Refrigeration  and  Air  Conditioning  Mechanic  January  18 


IVade 

Date  (subject  to  change) 

Roofer 

January  19 

Transport  Refrigeration  Technician 

January  27 

Elevator  Constructor 

February  9 

Automotive  Service  Technician 

February  16 

Heavy  Equipment  Technician 

February  23 

Agricultural  Equipment  Technician 

March  2 

Millwright 

March  9 

Sheet  Metal  Worker 

March  23 

...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  i "t’  Boardl,  through  Provincial  Apprenticeship  Committees  (PACs)  and 
Occupational  Committees,  sets  the  training  and  cerf/ffcat/on  standards  in  designated  trades  and  occupaf/ons. 

Technical  training  in  the  apprenticeship  program  is  based  on  course  outlines  developed  by  members  of  the  PACs.  The  course  outlines  are 
reused  regularly  to  keep  instep  with  today's  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges 
provide  technical  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation 
is  missing,  stay  tuned  for  future  issues  of  Update.  We'll  report  whats  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  have  questions  about  apprenticeship  or  any  of  the 
trades  and  designated  occupations? 

Call  310-0000  toll-free  anywhere  in  Alberta  and  enter  the  i 
local  number  of  the  apprenticeship  and  industry  training  office  '■ 
you  would  like  to  reach.  , 


There  are  apprenticeship  and  industry  training  offices  in  the  following  locations: 


Presidirtg  Officen  for 
trades  and  designated 
occupations  are 
identified  as  RO  in  the 
listings  below. 

The  contact  number  for 
ail  PAC  and  Occupational 
Committee  Secretaries  is 
(780)  427-4601 


Bonnyville 

New  Park  Place.  Box  81 15 

5201  -44  Street 

Bonnyville;  ABJgN  2J4 

Tel:  (780)  826-4175 

Fax;  (780)  826-1904 

Edmonton 

7ih  Floor,  South  Tower 

Seventh  Street  Plaza 

10030- 107  Street 

Edmonton,  AB  T5J4X7 

Tel:  (780)  427-8517 

Fax;  (780)  422-3734 

Grande  Prairie 

Suite  100,  Towne  Centre  Mall 

9845-99  Avenue 

Grande  Prairie,  AB  T8V0R3 

Tel;  (780)  538-5240 

Fax;  (780)  538-5237 

Lethbridge 

Room  280,  Provincial  Building 

200- 5th  Avenue  South 

Lethbridge, AB  T1J4C7 

Tel;  (403)  381-5380 

Fax;  (403)  381-5795 

Peace  River 

9715- 100  Stfeet 

Peace  River,  AB  T8S 1T4 

Tel;  (780)  624-6529 

Fax;  (780)  624-6476 

Calgary 

3rrl  Boor,  Willow  Park  Cerrtre 

1032  Bonaventure  Drive  5.E. 

Calgary,  AB  T2J7E4 

Tel;  (403)  297-6457 

Fax;  (403)  297-4492 

Fort  McMurray 

7th  Floor,  Provincial  Building 

991 5 Franklin  Avenue 

Fort  McMurray,  AB  T9H2K4 

Tel;  (780)  743-7150 
Fax:(780)743-7492 

Hinton 

568  Carmichael  Lane 

Hinton,  AB  T7V  1S8 

Tel:  (780)  865-8293 
Fax:(780)865-8269 

Medicine  Hat 

104  Provirtoal  Building 

346 -3rd  Street  SE 

MedidneHat.AB  T1A  0G7 

Tel;  (403)  529-3580 

Fax;  (403)  529-3564 

Red  Deer 

3fd  Floor,  First  Red  Deer  Place 

491 1-51  Street 

Red  Deer,AB  T4N  6V4 

Tel:  (403)  340-5151 
Fax:(403)340-5153 

Slave  Lake 

Box  787 
Lakeland  Centre 
101  Main  Street  SE 
Slave  Lake.  AB  TOG  2A0 
Tel:  (780)  849-7228 
Fax:(780)849-7356 

Vermilion 

Box  26.Provindal  Building 
4701  - 52  Street 
Vermilion,  AB  T9X  1J9 
Tel;  (780)  853-81 50 
fax:(780)853-8203 


Focus  On Recreation 

Vehicle  Service 
Technician 

PO  Wes  Hammermeister 
PAC  Sec  Mike  Krill 
Recreation  Vehicle  Service 
Technician  is  a relatively  small 
trade  that  it  is  currently  experi- 
encing rapid  growth.  Like  many 
trades  in  Alberta,  it  is  facing 
the  challenges  of  a shortage  of 
skilled  workers  and  advancing 
technology.  To  help  meet  these 
challenges,  the  trade  has  two 
local  apprenticeship  commit- 
tees (LACs),  and  the  Provincial 
Apprenticeship  Committee 
(PAC),  which  are  committed  to 
improving  the  program. 

Recreation  vehicle  service 
technicians  install,  repair  and 
maintain  interior  and  exterior 
components  on  motorhomes, 
trailers,  truck  campers,  tent 
trailers  and  van  conversions. 
Aft  Dack,  presiding  officer  for 
the  Edmonton  LAC,  describes 
the  trade  as  a best  kept  seaet. 
'People  continue  to  believe 
this  is  a seasonal  industry 
when  praaically  all  technicians 
are  permanently  employed 
year  round.  In  my  mind,  there 
are  very  few  trades  that  are 
positioned  belter  than  the  RV 
industry  when  it  comes  to 
anticipated  growth  in  both  the 
short  and  long  term.  And  as 
the  industry  continues  to 
expand  there  are  a great  many 
opportunities  for  advance- 
ment, not  only  within  service 
departments,  but  other  areas 
of  dealerships,  service  centres 
and  related  support  indus- 
tries." 

Some  recent  changes  within 
the  trade  include  an  updated 
trade  profile  that  more  accu- 
rately reflects  the  diversifica- 
tion of  the  trade.  The  PAC  also 
anticipates  making  changes  to 
their  course  outline  within  the 
next  year  or  two.  "Modern 


technological  advances  con- 
tinue to  create  challenges  to 
our  training  methods,"  said 
Art.  "Our  trade  is  fortunate  to 
have  many  quality  people  com- 
mitted to  working  hard  at 
implementing  changes  in  train- 
ing that  our  technicians 
require." 

For  more  information  about 
the  Recreation  Vehicle  Service 
Technician  trade,  visit 

www.tradesecrets.org. 


Agricultural  Equipment 
Technician 
PO  Shawn  Zorn 
PAC  Sec  Ed  Braun 
The  PAC  is  holding  an  all  day 
meeting  on  March  2,  2005. 
Agenda  item  suggestions  can 
be  forwarded  to  the  secrelaiy. 

Carpenter 
PO  Barrie  Regan 
PAC  Sec  Ed  Dohei 
The  PAC  recently  approved  a 
new  fourth  period  in-class 
practical  project  "Computer 
Desk."  This  project  is  intended 
to  demonstrate  the  skills 
required  by  industry  and  meas- 
ure the  learning  and  skill 
development  that  has  taken 
place  through  apprenticeship 
technical  training.  The  new 
practical  will  be  implemented 
in  2004  - 05  at  all  eight  insti- 
tutions in  the  province  that 
offer  technical  training  to  car- 
penter apprentices. 

Development  and  imple- 
mentation of  Individual  Learn- 
ing Modules  (ILMs)  for  use  in 
the  technical  training  compo- 
nent of  the  carpenter  program 
will  be  completed  by  January 
2005.  Each  module  is  based  on 
a competency  from  the  course 
outline.  The  ILMs  are  self-con- 
tained course  materials  that 
replace  textbooks  and  are 
divided  into  small  booklets, 
approximately  50  pages  each. 


These  learning  materials  ete- 
intended  to  improve  flexibility 
in  the  delivery  and  presenta- 
tion of  the  carpenter  technical 
training. 

For  more  information,  please 
contaa  the  secretary. 

Concrete  Finisher 

PO  Ed  Kalis 
PAC  Sec  Ed  Dohei 
Technical  training  for  the  con- 
crete finisher  trade  is  delivered 
by  SAIT  in  both  Edmonton  and 
Calgary.  For  the  2004  - 05 
school  term,  two  classes  have 
been  scheduled  at  SAITs  satel- 
lite campus  in  Edmonton  at 
1 7868  - 106  Avenue.  First 
period  is  scheduled  for  January 
4 to  January  28, 2005  and  sec- 
ond period  is  from  January  31 
to  February  25, 2005. 

Increased  industry  support  is 
required  for  ongoing  classes. 
Apprentices  are  encouraged  to 
register  early  for  these  classes, 
as  industry  support  is  required 
to  ensure  that  the  classes 
occur. 

If  you  have  someone  work- 
ing for  you  who  could  be 
signed  up  as  an  apprentice,  or 
you  are  a person  who  wishes 
to  be  an  apprentice,  please 
contact  the  nearest  apprentice- 
ship and  industry  training 
office  for  an  appjication/con- 
tract. 

Hairstylist 

PO  Silvana  Poplawski 
PAC  Sec  Bob  Payette 
The  Hairstylist  PAC  practical 
examination  subcommittee 
met  In  May  2004  to  evaluate 
practical  examinations.  The 
PAC  praaical  examination  sub- 
committee was  unanimous  in 
retaining  practical  examina- 
tions. For  information,  contact 
the  secretary. 


Heavy  Equipment 
Technician 
PO  Darrin  Bogach 
PAC  Sec  Ed  Braun 
The  PAC  is  holding  an  all  day 
meeting  on  February  23. 2005. 
Agenda  item  suggestions  can 
be  forwarded  to  the  secretary. 

Instrument  Technician 
PO  Charles  Hand 
PAC  Sec  Larry  Zeisman 
The  fourth  period  of  the  new 
course  outline  was  imple- 
mented in  September  2004. 
For  the  first  time,  first  period 
technical  training  for  the  trade 
was  offered  at  Red  Deer  Col- 
lege. First  period  began  in 
October  and  two  second 
period  classes  are  scheduled 
for  February  and  April  2005. 
The  intent  is  to  offer  all  four 
periods  of  Technical  training  at 
Red  Deer  College.  For  informa- 
tion, contact  the  secretary. 

Locksmith 
PO  Philip  Meagher 
PAC  Sec  Ed  Dohei 
Following  a review  of  pro- 
grams at  Red  Deer  College,  as 
well  as  enrolment  patterns 
over  the  last  few  years,  it  was 
decided  to  locate  technical 
training  for  the  locksmith  trade 
in  a bigger  centre  so  as  to  pro- 
vide improved  access  to  indus- 
try. 

Effective  September  2004, 
technical  training  for  the  trade 
relocated  from  Red  Deer  to 
#144, 2257  Premier  Way.  Sher- 
wood Park,  Alberta.  Telephone 
(780)417-7009. 

Registration  of  apprentices 
will  continue  to  be  handled  as 
they  have  been  in  the  past 
through  Red  Deer  College.  For 
the  2004  - 05  school  year.  Red 
Deer  College  will  offer  the  tra- 
ditional Compentency  Based 
Apprenticeship  Training  (CBAT) 


deHverjr-fts-weH-es-iijstance- 
delivery  options.  Due  to  low 
enrolments  last  year  in  Weekly 
Apprenticeship  Training 
(WATS),  this  option  will  not  be 
offered.  If  you  have  questions 
or  require  further  information 
please  contact;  Mr.  Shaun 
Lovell,  Trade  Representative. 
Locksmith  Program,  telephone 
(403)342-3431  at  ROC. 

For  the  2004  - 05  school 
term,  four  classes  have  been 
scheduled.  First  and  second 
periods  of  technical  training 
will  be  offered  January  4 to 
February  25.  2005. Third  and 
fourth  periods  of  technical 
training  will  be  offered  March 
7 to  April  29, 2005. 

The  locksmith  trade  needs 
apprentices  to  attend  technical 
training.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  or  you  are  a person 
who  wishes  to  be  an  appren- 
tice, please  contact  the  nearest 
apprenticeship  and  industry 
training  office  for  an  applica- 
tion/conlract. 

Motorcycle  Mechanic 
PO  Donald  Fergin 
PAC  Sec  Larry  Zeisman 
A PAC  meeting  is  scheduled 
January  13, 2005.  One  agenda 
item  will  be  the  request  for 
shops  in  this  industry  to  be  cer- 
tified by  the  Alberta  Motor 
Vehicle  Industry  Council 
(AMVIC).  The  Director  of 
AMVIC  has  agreed  to  do  a 
presentation  at  the  PAC  and 
provide  insight  as  to  what  it 
can  do  for  the  motorcycle 
industry  regarding  licensing  of 
employers.  For  information, 
contact  the  secretary. 


Power  Dnerhin"' 

PO  Terry  Schank 
PAC  Sec  Larry  Zeisman 
A new  course  outline  will  be 
implemented  January  1. 2005. 
For  information,  contact  the 
seaetary. 

Roofer 

PO  Robert  James 
PAC  Sec  Ed  Braun 
The  PAC  is  holding  an  all  day 
meeting  on  January  19,  2005. 
Agenda  item  suggestions  can 
be  forwarded  to  the  secretary. 

Tilesetter 

PO  John  Strikwerda 
PAC  Sec  Ed  Dohei 
An  Interprovincial  Standards 
Red  Seal  examination  is  being 
be  developed  for  the  tilesetter 
trade.  This  will  allow  increased 
mobility  for  joumeypersons. 
With  a Red  Seal  on  their  trade 
certificates,  joumeypersons 
will  be  able  to  have  their 
certification  recognized  in 
other  parts  of  Canada  where 
the  trade  is  designated. 

Technical  training  for  the 
tilesetter  trade  is  delivered  by 
SAIT  in  both  Edmonton  and 
Calgary.  Increased  industry 
support  is  required  for  ongoing 
classes.  For  the  2004  - 05 
school  term,  two  classes  have 
been  scheduled.  First  period 
will  be  offered  at  SAIT  January 
4 to  February  25, 2005  and  at 
SAITs  satellite  campus  in 
Edmonton  at  17868  - 106 
Avenue,  March  7 to  April  29, 
2005.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  or  you  are  a person 
who  wishes  to  be  an  appren- 
tice, please  contact  the  nearest 
apprenticeship  and  industry 
training  office  for  an  applica- 


tion/contraa. 

PAC  members  are  also 
needed.  If  you  are  interested  in 
representing  your  trade,  being 
part  of  the  Alberta  apprentice- 
ship and  industry  training  deci- 
sion making  process,  helping 
Alberta  workers  gain  certifica- 
tion, mobility  and  flexibility 
through  apprenticeship  train- 
ing, and  lending  your  expertise 
and  enthusiasm  to  your  trade, 
you  can  apply  to  become  a 
member  of  the  Provincial 
Apprenticeship  Committee 
(PAC).  Contart  the  seaetary  for 
more  information. 


Transport  Refrigeration 
Technician 
PO  Brian  Noble 
PAC  Sec  Larry  Zeisman 
Participation  in  the  transport 
refrigeration  technician  trade  is 
very  low.  Technical  training  for 
first  period  this  school  term  has 
been  suspended  due  to  lack  of 
registered  apprentices. 
Employers  must  ensure  their 
apprentices  are  registered  and 
attend  school  so  technical 
training  is  not  suspended  in 
the  future.  A PAC  meeting  is 
scheduled  in  Edmonton  Janu- 
ary 27,  2005.  For  information 
contact  the  secretary. 
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/f's  all  in  the  family  continued  from  2 

I’or  Dave,  having  a father  and  grandfather  who  have  enjoyed  long  and  success- 
ful careers  in  the  trade  has  its  advantages.  “We  ail  have  different  techniques  and 
stylcsS  so  we  often  share  ideas  on  projects,”  said  Dave.  “It’s  ama/.ing  the  knowledge 
older  generations  have  and  how  much  we  can  learn  from  them.  I think  wc  take  for 
granted  the  things  we  do  today  with  all  the  advances  in  equipment.  Back  then,  they 
had  to  do  so  much  more  with  their  hands.” 

The  Durrants  have  worked  hard  over  the  years  to  improve  the  carpenter  trade 
through  their  involvement  with  apprenticeship  committees.  For  many  years,  Jack 
Sr.  and  Jack  Jr.  sat  on  the  C^irpenter  Provincial  Apprenticeship  Cxnnmtttce  and  the 
Cirande  Prairie  Oarpenter  Local  Apprenticeship  (’ommittee  (LAC).  Dave  is  cur- 
rently a member  of  the  («randc  Prairie  Oirpenter  LAC  where  he  helps  to  make  rec- 
ommendations to  the  provincial  apprenticeship  committee  on  ways  to  make  the 
trade  stronger. 

Dave  now  has  three  children  of  his  own  and  said  he  would  be  supportive  if  any 
of  them  wanted  to  l>ecome  a carpenter.  “For  me,  the  carpentry  trade  has  been  very 
enjoyable.  If  my  children  wanted  to  follow  in  my  footsteps,  I would  most  certainly 
support  them.” 


Small  employers  see  big  benefits  ...  continued  from  page  I 

Spark  Heating  8c  Air  C’onditioning  in  Sherwood  Park  also  sees  the  advan- 
tages of  training  and  hiring  apprentices.  With  a staff  of  13,  they  currently 
employ  three  apprentices  in  the  sheet  metal  worker,  refrigeration  and  air  con- 
ditioning mechanic,  and  gasfitter  trades.  “Apprenticeship  training  gives 
employers  the  ability  to  mould  these  people  into  the  type  of  journeypeople 
they  require,”  said  Cleo  Rowein,  operations  manager. 

But  Cleo  admits  it  isn’t  always  easy.  “Without  question  there  are  challenges 
when  training  apprentices.  But  there  comes  a time  when  all  your  time  and 
effort  starts  to  pay  off.  The  positive  results  usually  appear  between  the  second 
and  third  years  of  apprenticeship.  The  ideal  outcome  is  a dedicated  jour- 
neyperson  committed  to  the  company’s  philosophies  and  standards  of  work- 
manship.” 

Another  advantage  of  training  apprentices  is  that  they  are  energetic  and 
willing  to  learn,  said  Bob.  “Apprentices  can  learn  from  several  journeypeople, 
and  then  pick  the  techniques  they  like  and  do  what  works  for  them.  The  train- 
ing they  receive  helps  them  become  better,  more  experienced  journeypeople  by 
the  end  of  their  apprenticeship  program.” 

To  fln'cfout  how  you  can  begin  training  apprentices  in  your  shop,  visit 
www.tradesecrets.org  or  contact  the  nearest  apprenticeship  and  industry 
training  office. 


Trades  offer  challenging  and . . . 
continued  from  page  1 


Duane  believes  there  can  be  too 
much  pressure  put  on  young  people 
to  decide  on  their  careers  once  they 
graduate  from  high  school.  “Studies 
show  the  average  person  will  change 
careers  four  times.  By  choosing  the 
trades,  young  people  have  many 
doors  open  to  them.  Management  is 
one  area  but  there  are  many  options. 
It  all  depends  on  what  you  want  to 
do,  and  the  great  thing  is  that  you  can 
always  change  your  mind  and  choose 
a different  route  within  the  trades,” 
he  said. 

As  a female  in  a male-dominated 
trade,  Debbie  encourages  more 
women  to  consider  management 
positions  in  fields  like  hers.  “Your 
staff  really  become  your  family  and 
it’s  great  to  have  everyone  working  as 
a team.” 


Interested  in  a career 
in  management? 
Consider 
the  Blue  Seal. 

The  Achievement  in  Business 
Competencies  (Blue  Seal)  Program 
is  an  Alberta  Apprenticeship  and 
Industry  Training  Board  initiative 
that  gives  Alberta-certified  trade 
and  occupational  certificate  hold- 
ers the  opportunity  to  earn  a busi- 
ness credential  that  is  recognized 
by  employers.  A Blue  Seal  proves 
you  have  the  skills  needed  to  suc- 
ceed in  business,  and  your  course 
credits  can  be  applied  toward  a 
business  diploma,  certificate  or 
degree.  For  more  information, 
visit  www.tradesecrets.org  or  con- 
tact the  nearest  apprenticeship  and 
industry  office. 


Got  a Story  idea? 

Do  you  know  an  apprentice  or 
<ioumeyperson  with  an  interesting 
story  to  tell?  How  about  an 
employer  who  is  a strong  promoter 
of  our  apprenticeship  system? 

Send  your  story  ideas  to: 
aidnfo@gov.ab.ca.  Attention  editor, 
wetiHceship  Update. 


NAIT  Millwright  Apprentice  Training 
by  Distance  Learning 


Millwright  Apprentice  Technical  Training  by  Distance  Learning  is  a program 
offered  by  Alberta  Apprenticeship  and  Industry  Training  through  the  Northern 
Alberta  Institute  of  Technology  (NAIT).  It  is  an  alternative  method  of  attending 
technical  training  as  part  of  the  requirements  towards  obtaining  certification  in  the 
millwright  trade  for  those  who  find  it  difficult  to  attend  school  away  from  home 
and  work. 

Q What  do  I have  to  do  to  enrol  in  the  Millwright  Distance  Learning  Program 
at  NAIT? 

A You  must  be  highly  motivated  and  currently  registered  as  a millwright 
apprentice  in  Alberta.  You  must  also  have  an  employer  who  is  willing  to 
participate  in  the  Millwright  Distance  Learning  program. 

Q What  must  the  employer  do? 

A The  employer  must: 

• administer  the  institution  course  exams  and  forward  the  results  to  NAIT; 

• coordinate  the  apprentice’s  required  practical  skill  development;  and 

• provide  a suitable  millwri^t  joumeyperson  for  the  apprentice. 


Q How  much  does  the  program  cost  through  NATT? 

A The  costs  are  the  same  as  the  costs  for  the  traditional  eight  weeks  of  block 
release  training  at  the  NAIT  main  campus. 

Q Will  I get  the  same  training  I would  get  if  I attended  traditional  technical 
training? 

A Yes.  The  Millwright  Distance  Learning  program  is  delivered  to  the  same 

industry  standards  as  the  traditional  delivery  at  NATT  or  other  institution.  You 
are  also  required  to  write  the  same  industry  exams  as  those  attending  the 
traditional  training. 


For  further  information  regarding  the  Millwright  Apprentice  Training  by 
Distance  Learning  program,  contact  Fraser  Williamson,  NATT  Distance  Delivery 
Coordinator;  at  (780)  491-3959  or  email  fraserw@nait.ab.ca 
Similar  distance  delivery  options  are  also 
available  for  the  electrician  (NAIT, 

Lethbridge  Community  College  and 
Lakeland  College),  welder  (NAIT),  and 
locksmith  (Red  Deer  College)  trades. 


Q&A 


I UBBd  beip  prej^mg  tmm  esttaan  maan 

Entrance  exams  are  used  when  applicants  do  not  meet  the  entrance  require- 
' ments  for  a trade  or  occupation  in  Alberta.  There  are  a number  of  alterna- 
, tives  available  to  help  applicants  prepare  to  write  these  exams, 
j A study  guide  and  support  materials  (learning  modules)  are  available  at 
I www.tradesecrets.org.  The  guide  and  support  materials  were  developed  with 
j input  from  industry  throughout  the  Alberta  apprenticeship  and  industry 
j training  system,  and  contain  tips  and  sample  questions.  Visit  the  website  to 
I read  the  guide. 

I Norquest  College  in  Edmonton  provides  more  than  one  method  to  assist 
I applicants  meet  entrance  requirements.  Call  (780)  422-2020  for  informa- 
tion. Canadian  College  International  began  offering  a trades  academic 
I preparation  (TAPS)  program  to  assist  individuals  meet  trade  entrance 
! requirements  in  October  2004.  Call  (780)  428-8145  for  information, 
j Client  Services  at  the  local  level  can  also  advise  applicants  about  preparation 
for  entrance  exams,  including  availability  of  programs  at  your  local  college. 
Contact  the  nearest  apprenticeship  and  industry  training  office  for  more 
information. 


.Apprenticeship  is  distributed  by  the  Alberta  Apprenticeship  and 

Industry  Training  Board  in  response  to  requests  by  many  for  more  information 
about  Alberta’s  apprenticeship  program.  Circulation  is  more  than  70,000.  Let  us 
know  what  you  think. 

WRITE;  Update,  Alberta  Apprenticeship  and  Industry  Training, 

10th  floor.  Commerce  Place 
10155-102  Street, 

Edmonton,  Alberta  T5J  4L5 
FAX:  (780)  422-7376  E-MAIL:  aitinfo@gov.ab.ca 

Return  undeliverable  Canadian  addresses  to: 

Apprenticeship  Update 
Apprenticeship  and  Industry  Training 
10th  flooi;  Commerce  Place 
10155 -102  Street 
Edmonton,  Alberta,  Canada  T5J  4L5 


thm  Apprenticeship  Update  E-maUed  To  You 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy? 

Send  us  your  e-mail  address  and  we’ll  add  you  to  our  list. 

We  can  be  reached  at:  aitinfo@gov.ab.ca,  Attention:  Apprenticeship 

Update 
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